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Japanese Companies in the U.S.

(Subsidiary, Representative Office, Joint Corporation, Branch Office)

A B —F Nl
Internet Survey

1604 +
1604 companies

9843 4457
9843 positions
I, Northeast (347)

New York, New Jersey, Connecticut, Massachusetts, Pennsylvania

II, Midwest (308)

[llinois, Michigan, Ohio, Indiana, Wisconsin, Kansas, Nebaraska

111, South (208)

Georgia, Kentucky, Tennessee, Texas, North Carolina, South Carolina,

District of Columbia, Florida, Alabama, Maryland, Virginia,

West Virginia
IV, West (741)

California, Arizona, Oregon, Hawaii, New Mexico, Nevada, Washington

IV-i, Northern California (127)

San Francisco, Santa Clara, San Mateo, Santa Cruz, Alameda,

Sacramento, Monterey, Contra Costa, Marin, Sonoma

[V-ii, Southern California (602)

Los Angeles, Orange, Riverside, San Bernardino, San Diego, Imperial,

Ventura, Santa Barbara, Kern, San Luis Obispo

e 1563
Accounting

jiap?: 247
Finance

TN« FT 4P — 97
Finance Front Office/Account Officer
TyAF v s TFYAR 41
Finance Mid Office/Analyst

TR —H— 57
Finance Back Office/Operator

A= 617
Human Resources

W 776
Administration/General Clerk

TAH < —H—E A 795
Customer Service

i 194
Executive Assistant

=5 4 1452
Sales

007

~—TTAT

Marketing

BR - BTV
Electrical/Electronics Engineer
o =7

Mechanical Engineer

i B PR

QA/QC

AR B

Production Control

VIRNG =T =T

Software Engineer

AR/ AT LT RI= AR —4
MIS/System Administrator

~IVT TR [ T =R —b
Help Desk/Technical Support
B/ Wi
Warehouse/Distribution/Logistics

i FH A
Import and Export

fEH

Purchasing

415

353

500

362

293

242

260

189

641

340
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HESNE R CHANGE IN NUMBER OF STAFF

1. BE—EROHEEHRDER Change in number of staff compared to one year ago

(1) it % B B D 1EE Change in number of staff

800 800

700 700

600 600

BT 500 500

Decreased

27.6% 400 400

_ 300 300
BT

Increased 200 200

0,
28.2% 100 — 100
0 0

-50+ -20~-49-10~-19 -5~-9 -3~-4 -1~-2 0 1~2  3~4 5~9 10~19 20~49 50~

SEER RESHNEDLIZ) EEELEEENFEFLY 136 RAUMEDL, #IC REEERNER) LEE
LE-EMNIEFEELY 81 RAUMEMLEL., CHEEFTREHYFTH., FRILELCHLREICAMN>TINDIE
MR T—ANSRAET. BOABLHEES Ao 150 ALLE] ERMBEFLEEERMN VLGS TNEL, HAR
BAROFEICIYZLDEETABRIRASTONELLDY, WEDHOAENAOTVNEENMEAZET. —H. [EXEER
BN EDLEN] EBEZ-REF 44.2% T, HEERITHALTEIRREFIRLZVEELOBREGYELT,

Compared to the previous year, companies that responded as having decreased the number of employees
fell 13.6 points, and companies that responded as having increased the number of employees rose 8.1 points.
From this somewhat positive data, it could be said that most companies are recovering from the recession. The
worldwide recession forced many companies to reduce their workforce, but this does not seem to be the case
any longer. 44.2% of companies responded as “no change”, which by the way, represented the majority of
responses.

(2) TUT BRIt % E B D EE Change in number of staff - by region

Northeast Midwest South West  (Northern CA / Southern CA)
Decreased 35.60% 31.27% 25.00% 28.10%  (31.75% | 27.89%)
No change 32.20% 29.64% 38.94% 2729%  (26.19% | 26.87%)

Increased 32.20% 39.09% 36.06% 4461%  (42.06% | 45.24%)

MR TRAEHTER. MR, ASTERILOHARESATVEY, BPEXRFRZFILHOREXERTEENL
MY, EEEN 2008 FOE—VFHACETROTVHIENERDLITY

Looking at changes by region, the Midwest, South, and West showed a decrease in layoffs. Sales demand in the
manufacturing industry, including automotive, picked up and production volume rebounded almost to its 2008
level.
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543 PERCENTAGE OF SALARY RAISES GIVEN

1. F#5 % Percentage of salary raises given

(%)
5.0

4.0
3.0
2.0

2005434 2006FEME 2007FEMHE 2008FEEME 2009F=EHE 2010FEEHE  2011EFHA
‘05 Actual ‘06 Actual ‘07 Actual ‘08 Actual ‘09 Actual ‘10 Actual ‘11 Projection

2010 EEDFFAER(F 2.02 % LAY, 2009 F£EH4E (1.1%), 2010 £F 8l (1.82%) #HIC EEBHERELYELT,
2005 ~ 2008 F D FIEEICEERBZEEBEVEDD. EXDOEENIOHERICRNTLDIDTIFELTLLEID, Fi-.
011 FEDOFREEDFAIL 2.65% ESEEDEBLVEVFABELG>TVET,

The average salary increase in 2010 was 2.02%, higher than last year’s percentage (1.1%) and higher than the
projected percentage (1.82%). Although 2.02% is a lower number compared to the percentage from 2005 to
2008, the number does reflect the economic recovery. The projected salary raise in 2011 is 2.65%, which is

higher than this year’s actual rate.

029



10 E % Sales
Annual Salary (US$)

Minimum 25% Median 75% Maximum Mean
Annual base salary 3,000 45,000 65,000 86,950 900,000 72,288
Bonus 200 1,500 4,500 10,000 450,000 10,651
Total cash compensation 7,500 50,000 67,600 93,000 904,000 78,323
Area (US$)
Minimum 25% Median 75% Maximum Mean
Northeast 3,000 40,000 60,000 88,410 290,000 69,679
Midwest 28,000 55,000 70,000 91,000 900,000 77,449
South 25,000 45,000 60,000 80,000 200,000 70,188
West 8,000 42,000 60,000 82,000 390,000 70,520
Northeast —— [ [
Midwest
South
West | 7] e
0 50,000 100,000 150,000 200,000
Career Level (US$)
Minimum 25% Median 75% Maximum Mean
Entry (less than 2 years) 3,000 30,000 36,000 45,000 80,000 38,095
Experienced (2 to 4 years) 4,500 36,000 45,000 55,000 95,000 46,578
Experienced (more than 5 years) 8,000 50,000 61,350 75,000 145,000 63,529
Manager 7,500 65,000 80,000 98,000 900,000 84,316
Executive 11,000 100,000 122,700 161,500 390,000 135,455

Entry
Experienced (2-4yrs)
Experienced (5yrs-)
Manager

Executive I —

0

50,000 100,000
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Industry (US$)

Minimum 25% Median 75% Maximum Mean
Construction 25,000 30,000 50,000 100,000 140,000 69,000
Manufacturing 11,000 50,000 70,000 90,000 900,000 75,919
Pharmacedutical 45,000 50,000 55,000 76,250 120,000 67,200
Trading/Import/Export 7,500 45,150 60,000 80,000 290,000 70,106
Retail/Wholesale 10,400 45,000 64,000 90,000 390,000 73,999
Bank/Securities 70,000 77,500 85,000 92,500 100,000 85,000
Insurance 3,000 6,250 43,000 55,000 120,000 41,214
Other Financial 24,000 56,250 70,000 80,000 120,000 69,333
IT 8,000 36,000 55,000 71,000 148,000 59,313
Communication 40,000 50,000 70,000 70,000 160,000 72,778
Transportation/Distribution 24,000 45,000 60,000 75,918 169,000 64,271
Service 21,600 35,000 48,000 75,000 210,000 58,308
Government 36,480 43,110 49,740 56,370 63,000 49,740
Other 24,000 45,000 67,000 110,000 250,000 80,374
1. Construction | ] [—
2. Manufacturing
3. Pharmaceutical

4. Trading/Import/Export
5. Retail/Wholesale

6. Bank/Securities
7. Insurance
8. Other Financial
9.1T
10. Communication .
1. Tran/sgigztr?ghot?on
12. Service
13. Government
14. Other — = e
0 50,000 100,000 150,000 200,000 250,000 300,000
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Employee Size (US$)

Minimum 25% Median 75% Maximum Mean
1~4 30,000 40,000 54,000 70,000 148,000 60,362
5~9 24,000 44,000 55,250 73,800 208,000 62,351
10~19 20,000 41,790 58,500 80,000 200,000 63,654
20~29 10,400 40,000 60,000 76,596 900,000 69,832
30~ 49 11,000 50,000 70,000 90,000 215,000 75,662
50 ~99 7,500 45,000 62,590 80,000 222,000 68,523
100 ~ 299 3,000 50,925 70,018 95,000 290,000 78,816
300+ 17,000 50,000 67,600 95,850 390,000 80,842
1~4
5~9
10~19
20~29
30~49
A=
LY =il
300 +
R S —
0 50,000 100,000 150,000 200,000 250,000 300,000
BSER Job Description

BEOHEE. HIREE~DOER - Y—EADR#HER
TEITI. BED=—AEMEGR - Y—EREEESE. &

i - F—EXDIRFEREETI,
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Interacts with existing and potential customers
to increase sales of organization’s products and
services. Promotes the company’s products and
services by highlighting features relevant to the
customer’s needs.



ERDOPRBIIMEFELY 4.8% EFLTWELTz, FRHEE - R—FRELLITR/MEERKEDRAFEICKEL,
BHELTSEH - 22viavERELTVWS T — AL SV ONERBTY .

An increase of 4.8% was seen in the median from last year. The spreads between the minimum and the
maximum for both salary and bonuses are remarkably wide and many companies are offering additional
incentives and commissions.

#higi Bl 541 Analysis by Region:

MEEOHRRIEERTET EE, JLEER 11.8% B, FIEP 15.9% & 2 i DERFRIOMNBILET, 0 2 hiEI<fEL
TIEERDBONZEEIER T, HIIZIUM —LRNILOERISEALEEREZONET,

Significant drops of 11.8% in the Northeast and 15.9% in the South were evident. Due to mild recovery from the
recession, more companies in these areas are hiring junior level positions.

B451 7l 94 Analysis by Position:

BLANILKICHEERMETHRE, FHEEHFYRESLEREHYFELATL,
No notable change was found in either the median or the mean, at all levels.

X585 541 Analysis by Industory:

MEEICELEART, hR{EXERTT 5% (Bank/Securities) TRECEFLFELz, TOMDEETIIRELELLIZHY
FEBATLEA., 75% 2L, RKEFFEEFLETOERTHLEALFELTEY., REZHITIEZIZHITHLEDE
BENRAET,

The median in the Bank/Securities industry dramatically rose. Other industries did not experience significant
change. However, both the 75th percentile and the maximum value in all industries increased. It can be
speculated that more companies are investing money into Sales positions, as these are the positions that relate
more directly to the company’s profit.

R 5 Analysis by Company Size:

PRETRSE, EERRICIDIHBRBRYGLYFEAN, FHERX 1~ 49 BREETTLERENRONET, &
INRROERNEDRAERD=0, BETEXORAZEOLIBERIMRTEES,

No common changes were seen in the median based on the size of companies. However, companies with 49
or less employees showed some increase in the mean. Small and medium sized companies are expanding their
businesses and aggressively hiring quality sales professionals and this might have brought the means up.
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